
Two of the UK’s most respected education and academic organisations have joined forces to provide an 
innovative, technology driven MSc in Restorative and Aesthetic Dentistry.  Smile-on, the UK’s pre-eminent 
healthcare education provider and the University of Manchester, one of the top twenty-five universities in 
the world, have had the prescience to collaborate in providing students with the best of everything – 
lecturers, online technology, live sessions and support. 

The programme is 
designed to encour-
age the student to 
take responsibility for 
his/her own learning. 
The emphasis is on a 
self-directed learning 
approach.

The majority of the 
learning resources on 
this programme will 
be online. 
The masters will 
combine interactive 
distance learning, 
webinars, live learn-
ing and print.

Students will be able 
to communicate with 
a diverse multi-ethnic 
global community of 
peers, with who they 
will also share residen-
tial get-togethers in 
fantastic settings 
around the world.

Online         Face to Face         Hands-on        Together

This innovative pro-  
gramme establishes 
the academic and 
clinical parameters and 
standards for restor-
ative and aesthetic 
dentistry. Students 
will leave with a world 
recognised MSc.

Convenience Ownership Community Opportunity

Still Accepting 2011 Applications
Call us on 0207 400 8989

Call Smile-on to find out more: 
tel: 020 7400 8989    email: info@smile-on.com   
web: www.smile-on.com/msc

Oral-B® Most Dentist Recommended 
Electric Toothbrush Brand Worldwide

*vs a standard manual brush.
Reference: 1. Data on file, P&G.

© 2010 P&G PGW-3023B

Please visit oralb.com for more information. 

One recommendation. 
A lifetime of oral health.

Recommending an Oral-B® electric toothbrush 
is one of the best ways to help your patients 
achieve better oral health for life. That’s because 
Oral-B® electric toothbrushes can help patients:

• Remove 2x more plaque*

•  Reduce gingivitis to improve 
their gum health 

• Develop better brushing behaviour

•  Gently clean their enamel, 
gums and dental work
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The current meagre limit 
on tax relief for those 
with income above 

£130,000 is to be discarded 
from 6th April 2011. The pro-
posed graded removal of tax 
relief for those with income 
above £150,000 will also be re-

moved. Instead a relatively gen-
erous annual contribution limit 
of £50,000 has been introduced 
for all. 

Dentists should take advice on 
how their NHS pension contribu-
tions and existing personal pen-

sion contributions interact with 
this limit. It is likely that most will 
have the opportunity to make sub-
stantial personal pension contri-
butions. PFM has calculated that 
an NHS dentist performing a con-
tract value of £200,000 will have 
used less than half of their an-

nual allowance. When assessing  
the limits, the unique nature of 
the practitioners’ pension scheme 
(as opposed to the Final Salary  
NHS scheme) is likely to give 
dentists a significant advantage 
where they undertake increased 
NHS work.

Annual limits can be ‘carried 
forward’ up to three years
Individuals contributing less than 
the £50,000 annual limit will have 
three years to make up for the 
missed opportunity.  This is ideal 
for self-employed practitioners 
with varied earnings. ‘The carry 
forward’ rules come into effect 
from 6th April 2011 so any prac-
titioners who haven’t maximised 
contributions since the 2008/9 tax 
year will become eligible to do so. 
We recommend that specialist ad-
vice is taken to avoid overstepping  
the limits.

‘Age 75’ rule abolished – no 
compulsory annuity purchase
One of the most controversial 
and least-liked aspects of pen-
sion legislation is to be removed: 
Pension savers will no longer be 
compelled to take their pension 
benefits by age 75. This is a ma-
jor improvement with increased 
flexibility for income and estate 
planning. The removal of the 
compulsory annuity will be an 
advantage to existing pension 
savers but may also re-kindle the 
interest of those who previously 
might have been deterred. 

 
New flexible drawdown  
options – income when you 
need it
It will now be possible to take 
any level of income you wish 
from your fund after age 55, as 
long as you already have a ‘se-
cure income’ of £20,000 pa. ‘Se-
cure income’ can include state  
pension benefits and other pen-
sion income including the NHS 
pension. This provides real  
flexibility for pension savers and 
is appropriately provided through 
a Self Invested Personal Pension 
(SIPP). 

Enhanced death benefits be-
fore and after age 75 
On death, pension funds can be 
passed to a spouse or financial 
dependent either as a cash lump 
sum or to provide a pension. Be-
yond age 75, where a cash lump 
sum is released there will be a 
resulting 55 per cent tax charge 
(previously 82 per cent!). How-
ever where the fund provides fi-
nancial dependents with income 
there is no tax charge other than 
the recipient’s liability to income 
tax. In the event of death before 
age 75, the fund can be released 
into your estate without tax 
charge or liability to Inheritance 
Tax, assuming you aren’t draw-
ing an income from the fund. 

The Pension legislation as 
described above is expected to 
take effect from April 6, 2011. Al-
though we have provided a sum-
mary of the main issues, advice 
on pensions is often complex and 
dentists should seek professional 
advice taking into account their 
individual circumstances.  

For more information visit 
www.pfmdental.co.uk or call 
01904 670820. DT

Benefit from pension changes
Jon Drysdale outlines the advantages of new pension legislation


